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The Ministerial Vocation Committee and the Office of the Stated Clerk of the Evangelical
Presbyterian Church are responsible for denominational vocational services. As part of the
process of “matching” ministers and congregations, the Office of the Stated Clerk provides
resources and advice to both pastors and congregational search committees. To that end,
we ask congregations and ministers to complete information forms as an introduction to
each other, and a first step in the process of calling a minister for a congregation. For both
the individual pastor and the congregation, this is an opportunity for self-study and for
evaluation of current ministry and goals. This calls for honesty, effort, and commitment to
open communication.

The Church Information Form presents the local congregation’s history, challenges, and
goals. It is our hope that this will be of help in facilitating the search process, assisting the
church in focusing on future directions and pastors in gaining some sense of the nature and
uniqueness of this congregation.

Contents
Part 1: Church Information Part 4: Leadership Expectations
Part 2: Financial/Church Campus Information  Part 5: Church History

Part 3: Church Characteristics Part 6: Other Information

Please return completed form to:

Evangelical Presbyterian Church
ATTN: OFFICE OF THE STATED CLERK
5850 T.G. Lee Blvd., Suite 510
Orlando, FL 32822
EPC
Phone: 407-930-4239
Fax: 407-930-4247 JvandiLicaL
E-mail: info@epc.org
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. CHURCH INFORMATION FORM

Part 1: Church Information

1. Church Name Hendersonville Presbyterian Church

Address 099 N. Grove Street

Hendersonville, NC 28792

Telephone (828 ) 692-3211

Fax ( 828 ) 692-6872

E-mail Office@hendersonvillepc.org

Website WWw.hendersonvillepc.org

2. Presbytery: Mid-Atlantic

Presbytery Ministerial Committee Liaison R€V. TOM Pitman

3. Search Committee Chairman L@ura Morris

Address 250 Alice Nuckolls Way

Hendersonville, NC 2892-8637

E-mail PSC@HendersonvillePC.org

Telephone (828 ) 808-6953

4. Listall paid staff positions (use additional sheet if necessary)

Rev. Rob McClelland - Senior Pastor

Vacant - Assistant Pastor

Gayle Stepp - Music Director

Vacant - Director of Children's Ministry

Kate Hurley - Worship Leader

Susan Thompson - Office Manager

Leslie McCreary - Bookkeeper

Peter Sul - Sexton

Nancy Lindsay - Kitchen Manager

Michele Revis - Director, Creative Beginnings
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[-]Part time
[]Part time
[-]Part time
[-]Part time

E Part time



\/’

EPC

5. Listall vacant positions

Position Available ASsistant Pastor for Youth and Families pate of Vacancy New Position

Position Available Director of Children's Ministry  pate of Vacancy 5/22/2021

Position Available Date of Vacancy

. Membership (state approximate numbers and percentages)

Five years ago Currently
A. Number of church members 404 283
B. Number of family units 296 237
C. Worship attendance 262 236

Community Growth  [O]Increasing [ Static []Declining

. Profile of church members

EPC Church Information Form, 2019-09 Update

A. Age:
4 9%o0-11 2 041218 2 %1924 4 92534

S 93549 13 9y50-64 70 o465+

B. Occupation:
L% Business 2 % Professional 4 % Trades

1 % Agriculture 2 % Stay-at-Home Parent 67 o Retired
______ % Other (Please Specify)

C. Educational level of adults

1 9% some high school 43 % high school 90 o college 6 % graduate school

D. Percentage of members belonging to the congregation
Less than one year a7
5 years or less 27 o
6-10 years 16 o

10 years or more 90 o
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9. Racial/Ethnic composition of:
A. Congregation
% African-American 9% Asian 99 9% Caucasian 1 % Hispanic

% Other (Specify)

B. Community (within 5-mile radius of church)
11.3 o African-American 1-9 9 Asian /6.6 9 Caucasian 9-7 % Hispanic
9 9 Other (Specify) American Indian and 2 or more races

10. Community Setting (check as many as apply):

Location
[O] Rural [0]Small Town [ ]Metropolitan [ ]Suburban [ ]Inner City

Function
[ ]Industrial [0]Agricultural [J]Recreational [ ]Military [ ] College/University

Approximate population of community Hendersonville:14,157; Henderson Co.:117,417

11. Church Programming—Worship

A. Worship Time Average Worship Attendance
9:00am 52
11:00am 94
11:00am(online) 90 (live stream)
B. Frequency of communion celebration: Monthly at each service per
year

C. How are members involved in planning and participation in the liturgy/worship?

Worship Ministry oversees corporate worship and includes pastor(s), staff, elder(s) and
member(s). Members lead worship music, corporate prayer, and assurance of pardon. When
needed, certain elders/members approved by session deliver the sermon. A lay prayer team
prays for individuals Elders help with communion and scripture reading as needed.
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D. Style of liturgy used in your worship (e.g., traditional, contemporary, variety)

1 Contemporary; 1 Traditional

E. Type of music used in worship (e.g., traditional, contemporary, variety)

1 Contemporary; 1 Traditional

12. Church Programming—Sunday School

A. Average attendance in Church School (under 18 years) 20

B. Average attendance in Adult Education (Sunday)

45

13. Church Programming—Organizations/Committees

List major boards, committees, and organizations that are part of your church and

frequency of meetings (monthly, weekly, etc.)

Name PurposeofGroup | L of meetings|  Roler

Session Spiritual Leadership| 12 [Monthly 2
Board of Deacons |car o congegaion. sieprenwinisty| 12 |Monthly| 3
2 Outreach Ministry | s owmermscm e | 18+12+10 | Monthly 3
Worship Ministry Planning Worship and Calendar| 10 |Monthly 2
Member Life Ministry |Feliowship & womens inministy | 5 |Monthly 3
Discipleship Ministry |piscipleship, Prayer, and Education | '/ | Monthly 3
Administration Ministry | prsca pantmanenance & persomet sy | 1 Q) + 7 | Monthly 3
Finance Ministry |Budgetngand Financial oversight | 10 |7x year| 3

*Indicate leadership role expected by using the number below:

1. Pastor takes primary initiative and responsibility.
2. Pastor and laity share responsibility.
3. Laity takes primary initiative and responsibility.
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Part 2: Financial/Church Campus Information

1. Current annual budget: $ 833,900 Last year’s annual budget: $ 785,000

(Attach a copy of current budget)

. Percentage of income received toward budget: 91 %

. Amount contributed for year 801,396 (most recent complete reporting year)
A. EPC Per Member Asking $ 6,946.00
B. EPC World Outreach Global Workers  $ O
C. EPC Special Projects $ 172.00
D. Presbytery Per Member Asking ¢ 7,554.00
E. Other Missions/Missionaries ¢ 126,350.00

. Property owned by church
A. Describe buildings and property (other than manse).

The church property takes up one city block and includes the following in one
connected building: main sanctuary, chapel, fellowship hall, kitchen, library, admin
offices, education wing (7 meeting rooms, choir and bell rooom), preschool hall,
nursery and playground.

B. Are your buildings adequate for your present program? B Yes |:| No

If no, please explain:

Our buildings are adequate but are not ideally arranged to accommodate present
programs.

C. Isabuilding program projected?

If yes, describe what, when, and projected cost EI Yes EI No
D. Does the church own a manse? [JYes [-]No
Condition: []Good []Fair [[JPoor  # of Bedrooms

Pastor’s Office/Study: [0]In Church [ ]In Manse [ ]Not Provided
[ ]Other
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6. Compensation:

EPC

A Global Movement of Evangelical Presbyterian Churches CHURCH INFORMATION FORM

A. The salary range we are prepared to offer:
Position: Assistant Pastor for Youth and Families ¢ 40,000 - 55,000.

Position:

$

Position:

$

B. The average annual increase over the past three years is:

Position: $ or %
Position: $ or %
Position: $ or %
Position: $ or %
C. Housing

[-]Housing Allowance

[[]Manse Only

[C]Either of the Above

D. Benefits and expenses

10%
EPC
EPC

Yes
Yes
2 Wk
4 wk
tbd

Pension (minimum 10% gross effective salary)
Medical insurance

Life insurance

Social Security

Travel/mileage

Book allowance

Study leave allowance (minimum 2 weeks)
Annual vacation days (minimum 4 weeks)

Number of worship services per year for which pastor is provided relief
(in addition to vacation and study leave)

Other (Specify: )
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Part 3: Church Characteristics

Check the box that most closely describes the current congregation characteristics and future goals

Our congregation... Currently Goal
Agree Disagree Agree Disagree

1. Supports the pastor. 11 [J2 [3 []4 11 [J2 [3 []4

2. Readily shares their

gifts with the rest of 1 [z [O3 [4 11 Oz [O3 [4

the congregation.

3. Places a high priority on 11 Oz O3 [4 01 2z O3 [O4

sound biblical preaching.

4. Gladly welcomes 1 [[12 [O3 [4 11 2 [3 [4
visitors and new members.
5. Isinvolved in local 1 2 [13 [4 1 [[2 [3 [4

evangelistic ministries.

6. Is often found living 1 [z O3 [4 01 2z O3 [O4
their faith in their
communities.

7. Has a spirit of unity. 1 [[2 [O3 [4 11 Oz [3 [4
8. Cares about each other. (11 [2 [O3 [4 11 2 [3 [4
9. Looks to its Session 1 [z O3 [4 01 2z O3 [O4

for leadership.

10. Ministers well to [[11 [z [O3 [4 11 [z [3 [4

members who are hurting.

11. Uses members’ gifts 1 [z O3 [4 01 Oz O3 [O4

in its worship.

12. Contains people willing 11 [z [O3 [4 11 [z [3 [4
and able to lead the
congregation.

13.1s capable of changewhen []1 []2 []3 []4 1 [[2 [3 [4

and where appropriate.

14. Is spiritually alive. 11 [[12 [O3 [4 11 2 [3 [4
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15. In what ways does your church participate in ecumenical activities?

Good News Club (pre-Covid). Operation Christmas Child
Seminars and guest speakers. National Day of Prayer
Missionary support - local and global.

16. Describe the strengths of your congregation.

-The congregants encourage one another to grow in faith and Biblical knowledge,
using the Bible as a living and relevant text, inspired by the Holy Spirit.

-The church offers intercessory and healing prayer - individually and corporately.

-The congregation has been faithful to financially support the Church and is generous
to meet needs.

-Lay leadership is strong and is actively involved in the life of the church.

-Each of the services enjoy genuine worship through music, prayer, and teaching.
-There is a love for Jesus, a desire for a vibrant fellowship of believers, and a heart for
serving. These qualities are walked out in bible study groups, worship, missionary care
and support, and community service.

-We have an active and growing Youth Group.

17. List specific problems with which your congregation struggles.

-Comfortable with existing approaches, lacks vision for appropriate change.

-Lack of engagement/acceptance to fully embrace the church’s vision.

-Trying to do too much. Lacking a unified focus.

-Different views, understanding, and levels of practice of spiritual gifts and of the Holy
Spirit.

-Tension between holding on to traditional approaches and being relevant to other
potential worshippers, audiences, and new converts.

-Most members do not live in the vicinity of the church and struggle to interact with the
neighborhood.

-Need to attract different generations/races/socio-economic levels and especially
young families/singles/students.

-The 1950's church facility is difficult to navigate and would benefit from modernization.

18. List major goals that the congregation has set for itself.

-Expand youth, young adult, and family ministries, targeting people younger than
retirement age.

-Train, equip, and send out disciples to our community and to the whole earth.

-Grow a comprehensive prayer ministry that covers leadership in prayer; intercedes for
our community and country; and prays for healing for the emotionally, physically, and
mentally wounded.

-Become more deeply connected with the Holy Spirit and walk with Him in power.

-Be a family where it is okay to not be okay.
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19. Has there ever been disciplinary action taken against a pastor of your congregation?
[JYes []No

20. Has there ever been any disciplinary action against an elder or deacon of your
congregation?

[JYes [-]No

If you answered “Yes” to either 19 or 20, please explain.

21.Have you completed a mission statement, vision statement, and/or a strategic plan for
your congregation?

[[]JYes []No

If yes, Date completed

February 2020

If yes, attach copies of each statement or strategic plan the church has completed.
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Part 4: Leadership Expectations
1. What five key characteristics, gifts, and/or skills should a person bring to the position?

1.Disciple-maker: We are looking for a candidate who is passionate about sharing
Jesus with others, especially with youth of all different backgrounds, and who has
experience equipping and training others to grow deeper in love with Christ. This
individual would have the ability to walk alongside youth and families, encouraging,
counseling, and supporting them in their faith journeys.

2.Kingdom-oriented: We want a candidate who loves Jesus and who operates in the
power of the Holy Spirit. This individual loves to study and teach God’s word. Prayer is
a priority for this person. The Kingdom of God is manifest through this individual.

3.Communicator: We are looking for a candidate that communicates with confidence
and discernment with youth and families, church members, and non-church families in
large group settings, one-on-one interactions, and written communication.

4.Strength of character: We are seeking someone who is rooted and established in
Christ with strength of character and a confidence in their position as a child of God.
This person is passionate about the things of God, not easily offended, and willing to
be obedient to the call that God has placed on their life.

5.Humility: Our ideal candidate would be humble with a teachable heart, an
approachable spirit, a love of learning, and a willingness to repent.
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Part 5: Church History

1. What do you consider to be the three most important events in the history of your
church?

To complement our traditional service(s), the church began a contemporary worship
service (approximately 10 years ago) which has attracted families and youth.

Joining the EPC (2017).

The retirement of a pastor with a tenure of 17 years and welcoming a new pastor (in
2020) with a fresh vision.

2. What do you consider to be the most interesting and challenging event in the life of your
church in the last three years?

The transition to a new senior pastor and changes related to Covid and its
repercussions.

EPC Church Information Form, 2019-09 Update 12



1 EPC

Part 6: Other Information

Assistant Pastor for Youth and Family Ministries

1. List the last three individuals who held the position of

Name Dates of Service
New Position to

to

to

2. Describe any significant factors about the church not covered in previous questions.

Over the past few years a core group of students have formed a vibrant youth group.
We now have middle school and high school ministries which have 8-10 students in
each group.

Over the last year the youth group has met regularly to pray and study God’s word.
They have had regular activities to which they can invite friends. The youth are excited
to pray for and reach out to their friends who don’t know Jesus. There is a desire to be
discipled in their faith and to grow in a knowledge and understanding of God.

The position of Assistant Pastor to Youth and Families is fully supported by the
session.

Clerk of Session Date

Search Committee Chair Date

We encourage churches to list their vacancies on the Ministry Staff Opportunities webpage
at www.epc.org/mso. For more information or to send your posting, email info@epc.org
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